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learning theory resources are essential tools for educators, students,
instructional designers, and anyone passionate about understanding how people
acquire knowledge. This article explores the vast landscape of learning
theory resources, providing a detailed overview of foundational theories,
practical applications, digital and print materials, recommended books, and
the latest research trends. By navigating through this guide, you’ll discover
valuable information on behaviorism, cognitivism, constructivism, and other
influential learning theories. You’ll also find guidance on selecting
credible resources, leveraging online platforms, and staying updated on new
developments in the field. Whether you are an education professional, a
student, or an enthusiast, this comprehensive article on learning theory
resources will equip you with the knowledge and tools needed to enhance
educational outcomes and deepen your understanding of how learning occurs.
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Understanding Learning Theories: An Overview

Learning theories are frameworks that explain how information is absorbed,
processed, and retained during learning. These theories provide insights into
the mental, emotional, and social processes that underpin the acquisition of
knowledge and skills. Understanding learning theories is crucial for
educators, researchers, and instructional designers aiming to create
effective educational experiences. Comprehensive learning theory resources
introduce readers to the foundational principles of various models and help
bridge the gap between theory and practice. By exploring different theories,
individuals can adapt their teaching or learning approaches to better suit
diverse needs and contexts.



Key Types of Learning Theory Resources

Learning theory resources come in various formats, each serving a unique role
in supporting educators and learners. From traditional textbooks to
interactive digital tools, the range of available materials ensures that
every learning style is accommodated. Knowing the types of resources
available is the first step toward leveraging them effectively for
educational advancement.

Print Materials

Traditional print materials remain foundational in the study of learning
theory. These include textbooks, academic journals, research articles, and
handbooks. Print resources are often peer-reviewed and provide in-depth,
credible information on both historical and contemporary learning theories.

Digital Resources

Digital learning theory resources have become increasingly popular due to
their accessibility and interactivity. Websites, online courses, webinars,
podcasts, and educational videos offer practical insights and current
research findings. Digital platforms also facilitate the exchange of
knowledge among global communities of educators and learners.

Multimedia and Interactive Tools

Multimedia resources such as animations, simulations, and interactive case
studies help illustrate complex learning theories in engaging ways. These
tools allow learners to visualize abstract concepts, participate in virtual
experiments, and engage with scenarios that reinforce theoretical
understanding.

Textbooks and academic handbooks

Peer-reviewed journals and articles

Educational websites and online repositories

MOOCs and online courses

Podcasts and webinars

Simulations and interactive learning modules



Major Learning Theories Explained

A deep understanding of learning theory resources requires familiarity with
the major theories that have shaped educational thought. Each theory offers
distinct perspectives on how learning occurs and influences the design of
instructional strategies.

Behaviorism

Behaviorism focuses on observable behaviors and the role of environmental
stimuli in shaping learning. Key figures such as B.F. Skinner and John Watson
contributed to the development of this theory. Behaviorist learning theory
resources often emphasize reinforcement, conditioning, and repetition as core
principles.

Cognitivism

Cognitivism examines the internal processes of the mind and how they
influence learning. This perspective highlights memory, problem-solving, and
information processing. Renowned theorists like Jean Piaget and Jerome Bruner
have provided foundational research that is widely referenced in learning
theory resources dedicated to cognitive development.

Constructivism

Constructivist theories propose that learners actively construct their own
understanding based on experiences. Lev Vygotsky and Jean Piaget are central
figures in this school of thought. Constructivist learning theory resources
focus on collaboration, real-world problem-solving, and scaffolding as
effective teaching strategies.

Humanism

Humanistic learning theories prioritize personal growth, self-actualization,
and the learner’s individual needs. Abraham Maslow and Carl Rogers are
notable contributors. Resources on humanism in learning theory discuss
learner autonomy, empathy, and the importance of a supportive educational
environment.



Social Learning Theory

Social learning theory, developed by Albert Bandura, integrates cognitive and
behavioral frameworks by emphasizing the role of observation and social
context. Learning theory resources in this domain explore modeling,
imitation, and the influence of peers and mentors in the learning process.

Essential Books and Journals on Learning Theory

Books and scholarly journals serve as cornerstone learning theory resources
for in-depth study and research. Carefully selected publications provide
authoritative insights, historical context, and contemporary advancements.

Recommended Books

The following books are widely recognized as essential reading for anyone
interested in learning theories:

“How People Learn” by the National Research Council

“Learning Theories: An Educational Perspective” by Dale H. Schunk

“Theories of Human Learning: What the Old Man Said” by Guy R. Lefrancois

“Educational Psychology: Theory and Practice” by Robert E. Slavin

“The Adult Learner” by Malcolm Knowles

Top Academic Journals

Journals provide peer-reviewed, up-to-date research on learning theories.
Prominent journals in this field include:

Educational Psychologist

Journal of Learning Sciences

Review of Educational Research

Learning and Instruction

Instructional Science



Digital Resources for Learning Theory

Digital resources have transformed how individuals access and engage with
learning theory content. From online courses to multimedia modules, these
resources cater to diverse learning preferences and offer flexible, on-demand
access to expert knowledge.

Online Courses and MOOCs

Massive Open Online Courses (MOOCs) and university-sponsored online courses
provide structured learning experiences on educational psychology and
learning theory. These courses often include video lectures, readings,
quizzes, and peer discussions, making them comprehensive and interactive
learning theory resources.

Educational Websites and Repositories

Websites dedicated to educational theory house a wealth of articles, case
studies, and practical guides. Many offer curated collections of resources,
making it easy for educators and learners to find reliable information on
specific learning theories.

Podcasts and Webinars

Podcasts and webinars provide expert discussions, interviews, and updates on
the latest research in learning theory. These formats are convenient for busy
professionals seeking to stay informed while on the go.

Evaluating and Selecting Quality Learning
Theory Resources

With a vast array of learning theory resources available, critical evaluation
is essential to ensure credibility and relevance. Reliable resources support
evidence-based practice and foster deeper understanding.



Criteria for Evaluation

When assessing learning theory resources, consider the following criteria:

Author credentials and expertise in the field

Peer review and scholarly reputation

Publication date and relevance to current research

Clarity, accuracy, and comprehensiveness

Alignment with educational standards and best practices

Tips for Effective Resource Selection

To maximize the benefits of learning theory resources:

Cross-reference multiple sources for balanced perspectives

Prioritize peer-reviewed and academically endorsed materials

Engage with interactive and multimedia resources for diverse learning
experiences

Stay current with new editions and research updates

Current Trends and Research in Learning Theory

Ongoing research continues to shape the field of learning theory. Modern
learning theory resources reflect advances in neuroscience, technology
integration, and the growing emphasis on personalized learning. Trends such
as adaptive learning platforms, gamification, and artificial intelligence are
influencing both the development of new theories and the evolution of
educational resources. Staying informed about these trends through reputable
journals, conferences, and online platforms is essential for anyone seeking
to remain at the forefront of learning theory.



Conclusion

Learning theory resources provide the foundation for understanding and
improving educational processes. By exploring the wide range of available
materials—from classic books and academic journals to innovative digital
tools—educators and learners can enhance their teaching strategies and deepen
their comprehension of how people learn. Continual engagement with credible
resources ensures that educational practices remain informed by the latest
research and best practices.

Q: What are the most important types of learning
theory resources for educators?
A: The most important types of learning theory resources for educators
include textbooks, peer-reviewed journals, online courses, educational
websites, podcasts, and interactive multimedia tools. These resources provide
both foundational knowledge and the latest research, supporting effective
teaching and professional development.

Q: How can I evaluate the credibility of a learning
theory resource?
A: To evaluate the credibility of a learning theory resource, check the
author’s credentials, ensure the material is peer-reviewed, verify the
publication date for relevance, and review the clarity and accuracy of the
content. Reliable resources are often published by reputable academic
institutions or organizations.

Q: What are the main learning theories covered in
most resources?
A: Most learning theory resources cover behaviorism, cognitivism,
constructivism, humanism, and social learning theory. These foundational
theories explain different aspects of how people learn and guide educational
practices worldwide.

Q: Are there free online resources for learning
theory?
A: Yes, there are numerous free online learning theory resources, including
open-access journals, MOOCs, educational podcasts, and websites maintained by
universities and professional organizations.



Q: Why is it important to stay updated with current
research in learning theory?
A: Staying updated with current research in learning theory ensures that
educators and learners use evidence-based practices, adapt to emerging
trends, and continuously improve learning outcomes.

Q: What are some recommended books for understanding
learning theories?
A: Recommended books include “How People Learn,” “Learning Theories: An
Educational Perspective,” “Theories of Human Learning: What the Old Man
Said,” and “The Adult Learner.”

Q: How do digital resources enhance the study of
learning theories?
A: Digital resources enhance the study of learning theories by providing
interactive content, multimedia explanations, and real-time access to expert
discussions and the latest research, making learning more flexible and
engaging.

Q: What role do interactive tools play in learning
theory education?
A: Interactive tools such as simulations and case studies help learners
visualize abstract concepts, apply theories to practical scenarios, and
reinforce understanding through active participation.

Q: Can learning theory resources help with
personalized learning?
A: Yes, many contemporary learning theory resources focus on personalized
learning strategies, offering adaptive content and guidance tailored to
individual learner needs and preferences.

Q: What should I look for when selecting a learning
theory textbook?
A: When selecting a learning theory textbook, look for up-to-date editions,
comprehensive coverage of major theories, clear explanations, supportive
illustrations or examples, and contributions from recognized experts in the
field.
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  learning theory resources: Science Education in Theory and Practice Ben Akpan, Teresa J.
Kennedy, 2025-03-13 This book addresses the critical role of science education in the context of
global growth and development, emphasizing its significance in the advancement of societal
progress. The book identifies and explores the lack of comprehensive resources compiling diverse
learning theories and their practical applications in science teaching. Tailored for a global audience,
it bridges the knowledge gap with a narrative genre, offering a cohesive exploration of fundamental
theories and applications. With contributors from 14 countries, this edition goes beyond its
predecessor, delivering updated insights across chapters in research, pedagogy, and educational
theory. Each chapter enriches the reader's experience with exercises and reflections, fostering
deeper engagement. Notably, the second edition responds to the evolving educational landscape,
introducing Chapter 33 on Virtual Technology in the wake of the COVID-19 pandemic. This book is
an invaluable resource for students, educators and researchers interested in science education,
providing a comprehensive exploration of updated theories and practices.
  learning theory resources: Resources in Education , 2001-10
  learning theory resources: Human Resource Development Margaret Anne Reid, Harry A.
Barrington, Mary Brown, 2004 This new edition has been updated to take account of the growing
emphasis on interactive learning, online learning and other recent developments. It also adopts a
more accessible and student friendly approach, with case material, examples, activities and
questions.
  learning theory resources: Educating Health Professionals in Low-Resource Countries
Joyce P. Murray, Fran Wenger, Shelly Brownsberger Terrazas, Elizabeth Downes, 2010-09-27 The
shortage of adequately prepared health professionals is the most significant threat to world health
that we face. This book, a co--publication with The Carter Center, focuses on the training of health
professional educators--both teachers and practitioners--in low--resource countries at different levels
of technological and material sophistication. This comprehensive book trains health educators and
practitioners to improve their pedagogical skills and to increase the quality and numbers of health
workers. It also assists physcians, nurses, health officers, medical lab technicians, and
environmental technicians to work with different cultures and linguistic groups in any one country.
For the growing number of health educators and practitioners in developed countries who teach,
research, and practice within the international context, it is an essential resource. Key Features:
Preface by former US President Jimmy Carter Offers teaching and learning methods evaluated and
field tested through The Carter Center's Ethiopia Public Health Training Initiative with positive
results in over 500 health care centers Provides both teaching and learning strategies for countries
and cultures at different levels of technological and material development Presents research-based
theories, evidence--based models, and critical thinking skills through active teaching and learning
strategies Highlights faculty leadership in developing interdisciplinary teams and educational
outcomes
  learning theory resources: Resources in Vocational Education , 1980
  learning theory resources: Medical Education: Theory and Practice E-Book Tim Dornan,
Karen V. Mann, Albert J J A Scherpbier, John A. Spencer, 2011-12-02 Medical Education: Theory and
Practice is a new text linking the theory and the practice for graduate students and educators who
want to go beyond the basics. The scholarship of medical education is, above all, a ‘practice’, but one
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that has a strong theoretical foundation. Neither theory nor practice stand still, and both are
grounded in research. The novelty of this book lies in its interweaving of practice, theory, innovation
and research. The book starts with a theorised, contemporary overview of the field. Next, it explores
the theoretical foundations of medical education in depth. The remainder of the book reviews a
whole a range of educational contexts, processes and outcomes. This work has been edited by a
distinguished, international team of medical educationalists and written by equally accomplished
authors from across the globe representing a spectrum of disciplines. This will be an invaluable text
for all Masters Students in health professions education as well as PhD students and education
researchers wanting a background to the discipline. Educators and medical students will also find it
a very useful resource. Written by key figures in medical educational research combined with a
strong editorial influence from the international editorial team. The text has a strong evidence-based
approach that is fully cognisant of research methodology issues, The book provides a scholarly
explanation on the topic, rather than aiming to say the last word. Written throughout in a clear and
comprehensible style. The content is extensively referenced with additional suggestions for further
reading.
  learning theory resources: Organizing for Fire and Rescue Services Arthur E. Cote, 2003
Apply the experience of dozens of leading authorities with the new Organizing for Fire and Rescue
Services. This special fire service edition of NFPA's Fire Protection Handbook is comprised of 35
informative chapters that present the big picture in a single volume. All the topics fire service
managers and fire and life safety educators need to know about are here including: Fire and fire
science basics including fire data collection and databases, and use of incident data and statistics
Information on fire and life safety education including how to reach high-risk groups, understanding
media, and evaluation techniques Guidance on fire department administration and operations,
pre-incident planning, EMS, training, apparatus and equipment, PPE, managing response to haz-mat
incidents, rescue operations, fireground operations, and more! Order your copy today and put
time-tested knowledge to work for you!
  learning theory resources: Encyclopedia of Human Resources Information Systems:
Challenges in e-HRM Torres-Coronas, Teresa, Arias-Oliva, Mario, 2008-07-31 Analyzes key critical
HR variables and defines previously undiscovered issues in the HR field.
  learning theory resources: Strategic Human Resource Management in the Hospitality
Industry: A Digitalized Economic Paradigm Kankaew, Kannapat, 2023-03-13 Human resources are
critical within organizations, particularly in the modern world where technology can be acquired to
produce the same quality of products. Today, in the context of the digitalized economy, hospitality
organizations must ensure their human resources are evolving with the times to remain competitive.
Strategic Human Resource Management in the Hospitality Industry: A Digitalized Economic
Paradigm discusses strategic human resource management in the hospitality industry and sheds
light on every aspect of human resource management in the hospitality industry globally, such as
from selection, recruitment, training and development, performance management, compensation
and benefit, and employee retention. Covering key topics such as technology integration, leadership,
and tourism, this reference work is ideal for industry professionals, managers, business owners,
administrators, policymakers, researchers, academicians, scholars, instructors, and students.
  learning theory resources: Student Engagement and the Academic Library Loanne Snavely,
2012-07-19 Explore exciting programs and initiatives that can both engage undergraduate students
with academic libraries and assist academic librarians in creating a vibrant library atmosphere. In
spite of the doom and gloom predicted in the press for the future of libraries, these institutions
aren't at the top of the endangered species list just yet. Librarians who are focusing significant
attention and staffing resources on undergraduates—and are thinking creatively about what engages
this specific group of students—are forging the future for academic libraries. Student Engagement
and the Academic Library explores how initiatives that involve high impact educational practices and
other creative programs can effectively engage undergraduate students with academic libraries. The
methodologies described in this work serve to draw students in and make their learning meaningful,



both through curricular initiatives as well as through co-curricular and self-initiated activities,
disciplinary initiatives, and partnerships across the university. This book will benefit any librarian
seeking to further engage their college-age student populations, and will be especially helpful to
libraries that are struggling to establish their programs and initiatives with today's students.
  learning theory resources: Human Resource Development Eugene Sadler-Smith,
2021-10-13 Combining theoretical rigor, practical relevance and pedagogical innovation, Human
Resource Development: From Theory into Practice is an essential resource for students working
towards a career in human resource development (HRD), human resource management (HRM),
occupational and organizational psychology, and related areas of business management and
organization. Key features: • Aligns with the CIPD Professional Standards and the CIPD’s Level 7
Diploma in Learning and Development. • Covers all the basics in the fundamentals of HRD theory
and practice, as well as cutting-edge topics such as the e-learning, ‘hybrid learning’, neuroscience
and learning, ‘learning ecosystems’, and the ‘new learning organization’ science of learning. •
Follows a unique framework based on the a distinction between ‘micro-HRD’, which zooms-in on the
fine detail, meso, and ‘macro-HRD’, which zooms-out to look at the bigger picture. • Includes a rich
array of research insights, case studies and examples from a wide range of contexts. • Offers a
variety of learning features, including ‘perspectives from practice’ and ‘in their own words’, which
help to bridge the gap between theory and practical application. This up-to-date and authoritative
textbook is accompanied by a comprehensive instructor’s manual and PowerPoint slides to support
lecturers in their teaching.
  learning theory resources: The ECPH Encyclopedia of Psychology , 2025-01-11 This
encyclopedia volume comprehensively reflects the basic knowledge and the latest research results in
the field of psychology. In this reference book, the knowledge system, basic concepts, basic theories,
as well as important figures, representative works and institutions of psychology are well organized
in encyclopedic entries. The whole work includes more than 1,300 entries and about 570 figures,
making it a full and detailed introduction to the origin and development of psychology.
  learning theory resources: Education Psychology: A Module Ni Putu Eni Astuti, 2021-02-15
The importance of comprehending Education Psychology for teachers or prospective teachers are
firstly to comprehend the meaning of “learning”, including theories, principles, and distinctive
characteristics of students’ behavior, and so on. Secondly, it is about learning process, which
includes the stages of acts and events occurring in students’ learning activities. Then, it is about
learning situation, which means both physical and non-physical circumstances and environmental
conditions related to students’ learning activity. This module consists of 10 (ten) chapters, which
entirely discuss about the three issues mentioned above as the obligation of the teacher in
comprehending series of instruction which is involving their students.
  learning theory resources: Human Resources in Organisations John Leopold, 2002
Provides a concise introduction to human resources management that is particularly relevant to
those who are likely to become managers in general rather than human resource specialists.
  learning theory resources: ASET Annual Conference 2007 Keith Fildes, 2008-03-20
  learning theory resources: Armstrong's Handbook of Human Resource Management Practice
Michael Armstrong, Stephen Taylor, 2020-01-03 Armstrong's Handbook of Human Resource
Management Practice is the bestselling and definitive resource for HRM students and professionals,
which helps readers to understand and implement HR in relation to the needs of the business. This
book covers in-depth all of the areas essential to the HR function such as employment law, employee
relations, learning and development, performance management and reward, as well as the HR skills
needed to ensure professional success, including leadership, managing conflict, interviewing and
using statistics. Illustrated throughout in full colour and with a range of pedagogical features to
consolidate learning (e.g. source review boxes, key learning points, summaries and case studies
from international organizations such as IBM, HSBC and Johnson and Johnson), this fully updated
15th edition includes new chapters on the HRM role of line managers, evidence-based HRM, e-HRM
and the gender pay gap, further case studies and updated content covering the latest research and



developments. Armstrong's Handbook of Human Resource Management Practice is aligned with the
Chartered Institute of Personnel and Development (CIPD) profession map and standards and is
suited to both professionals and students of both undergraduate degrees and the CIPD's level 5 and
7 professional qualifications. Online supporting resources include comprehensive handbooks for
lecturers and students, lecture slides, all figures and tables, toolkits, and a literature review,
glossary and bibliography.
  learning theory resources: Managing Human Resources in Cross-border Alliances
Randall S. Schuler, Susan E. Jackson, Yadong Luo, 2004 Considers the growing importance of
cross-border alliances, in particular international joint ventures, mergers and acquisitions. Featuring
case-studies and other added value features, this is an essential text for students of HRM.
  learning theory resources: Human Resource (Talent) Development Ronald R. Sims,
2023-01-01 The rapidly transforming environment that we live in has made human resource
development (HRD) all the more necessary for the success of today’s organizations. HRD initiatives
help their organizations by developing employees who assist their organizations in not only
surviving, but thriving in our increasingly global world. Today’s best practice or benchmarked
organizations and their HRD professionals continue to recognize the importance of employee
learning, knowledge, skills and motivation to organizational success. This recognition increasingly
opens many doors as organizational leaders accept the fact that HRD initiatives can be used to
ensure that organization members have what it takes to successfully meet the demands that
confront them and their organizations. This book takes the position that HRD can demonstrate how
their initiatives help to develop a superior workforce so that the organization and its individual
employees can accomplish their strategic and operational goals in service to their clients or
customers. This book is written with the belief that HRD professionals have many opportunities to
learn, change and find ways both in and outside of the workplace to contribute to the development of
learning organizations as we move further into the 21st century. A major point of this book is that
HRD will continue to become more and more important to organizational success when one
considers the increased responsibilities HRD professionals have taken on during and post- the
COVID pandemic. The primary audience for this book is practicing HRM and HRD professionals, and
other organizational leaders. The book provides proven ideas important to demonstrating the value
of HRD. From a practical viewpoint, it is based on actual experience, a strong research base, and
accepted practices presented in an easy to read form. A second target audience is students of HRD
and HRM who are preparing for careers in this important field. This book will help them develop a
solid foundation to the study of HRD practices or initiatives that are key to HRD success regardless
of the type of organization. A third target audience is managers or leaders at all levels of an
organization who are expected to take on a number of HRD responsibilities (e.g., as trainers,
coaches, mentors, change agents, and so on) while regularly partnering with HRD professionals. It
offers these individuals a firsthand look at what they should expect of their HRD functions or areas
and how they can effectively work with HRD professionals in their organizations to achieve the
organizations strategic goals by getting the most out of its human people.
  learning theory resources: The Sage Handbook of Human Resource Development
Tonette S. Rocco, Michael Lane Morris, Rob F. Poell, 2024-08-30 The Sage Handbook of Human
Resource Development offers a comprehensive exploration of the evolving landscape of HRD,
serving as both an orientation to the profession and an analytical examination of HRD as a field of
study and research. The handbook addresses key questions, such as the state of HRD globally, its
changes over the past decade, and the foundational philosophies and values shaping research and
practice in HRD. Across eight sections, the handbook covers foundational aspects, theoretical
influences, learning and workforce development, talent and career development, leadership and
organizational development, diversity, equity, inclusion, and belonging, technology-enhanced HRD,
and emerging issues and future directions. Each section provides insights into diverse topics ranging
from workplace learning, action learning, and employee engagement to social media, artificial
intelligence, and future trends. With contributions from scholars across the globe, the handbook



reflects the global nature of HRD, making it applicable to academic programs worldwide. Designed
for academics, graduate students, HR leaders, executives, managers, and consultants, this handbook
stands out with its diverse perspectives and insights, making it an indispensable guide for those
seeking a deep understanding of the dynamic field of Human Resource Development.
A.FOUNDATIONS OF THE DISCIPLINE OF HRD B.THEORETICAL INFLUENCES ON HRD
C.LEARNING AND WORKFORCE DEVELOPMENT D. TALENT AND CAREER DEVELOPMENT E.
LEADERSHIP AND ORGANIZATIONAL DEVELOPMENT F. DIVERSITY, EQUITY, INCLUSION, AND
BELONGING G. TECHNOLOGY ENHANCED HUMAN RESOURCE DEVELOPMENT H. EMERGING
ISSUES AND FUTURE DIRECTIONS
  learning theory resources: Encyclopedia of Educational Theory and Philosophy D. C.
Phillips, 2014-05-19 Education is a field sometimes beset by theories-of-the-day and with easy
panaceas that overpromise the degree to which they can alleviate pressing educational problems.
The two-volume Encyclopedia of Educational Theory and Philosophy introduces readers to theories
that have stood the test of time and those that have provided the historical foundation for the best of
contemporary educational theory and practice. Drawing together a team of international scholars,
this invaluable reference examines the global landscape of all the key theories and the theorists
behind them and presents them in the context needed to understand their strengths and
weaknesses. In addition to interpretations of long-established theories, this work offers essays on
cutting-edge research and concise, to-the-point definitions of key concepts, ideas, schools, and
figures. Features: Over 300 signed entries by trusted experts in the field are organized into two
volumes and overseen by a distinguished General Editor and an international Editorial Board.
Entries are followed by cross references and further reading suggestions. A Chronology of Theory
within the field of education highlights developments over the centuries; a Reader’s Guide groups
entries thematically, and a master Bibliography facilitates further study. The Reader’s Guide,
detailed index, and cross references combine for strong search-and-browse capabilities in the
electronic version. Available in a choice of print or electronic formats, Encyclopedia of Educational
Theory and Philosophy is an ideal reference for anyone interested in the roots of contemporary
educational theory.
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