employee benefits costco

employee benefits costco is a topic that attracts significant attention from
current and prospective employees, HR professionals, and industry observers
alike. Costco is well-known not only for its competitive pay but also for its
comprehensive benefits package that supports the well-being and job
satisfaction of its workforce. This article delves into the full range of
employee benefits at Costco, including health insurance, retirement plans,
paid time off, and exclusive perks. We'll explore how these benefits compare
to industry standards, their impact on employee retention and satisfaction,
and what makes Costco’s approach unique in the retail sector. Whether you are
considering a career at Costco or simply interested in best practices for
employee benefits, this guide provides a detailed overview, clear breakdowns,
and practical insights. Continue reading to discover how Costco’s employee
benefits can make a difference for its staff and set benchmarks within the
industry.
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Overview of Employee Benefits at Costco

Costco is widely recognized for its robust employee benefits program, which
plays a significant role in attracting and retaining top talent. The company
offers a comprehensive suite of benefits to both full-time and part-time
employees, ensuring that team members feel valued and supported throughout
their careers. Unlike many competitors, Costco extends many of its core
benefits to part-time employees after a probationary period, reflecting its
commitment to workforce well-being. The benefits are designed to address
health, financial security, work-life balance, and personal development,
making Costco an employer of choice in the retail industry.



Health and Wellness Benefits

Medical, Dental, and Vision Insurance

Costco provides extensive health insurance options to eligible employees and
their families, focusing on comprehensive coverage and affordability.
Medical, dental, and vision plans are available, with the company subsidizing
a significant portion of premium costs. These benefits are accessible to both
full-time and qualifying part-time employees, with coverage typically
beginning after a waiting period.

Medical plans with low deductibles and co-pays

Preventive care and wellness support

Dental coverage for routine and major services

Vision insurance for exams, glasses, and contacts

Mental Health and Wellness Programs

Costco recognizes the importance of mental health and offers access to
counseling services and employee assistance programs (EAP). These resources
provide confidential support for personal, family, and work-related
challenges, contributing to overall employee well-being.

Health Savings and Flexible Spending Accounts

Employees have the option to participate in Health Savings Accounts (HSAs)
and Flexible Spending Accounts (FSAs), allowing them to set aside pre-tax
dollars for eligible medical expenses. These accounts help employees manage
out-of-pocket healthcare costs while maximizing tax savings.

Retirement and Financial Security

401(k) Retirement Plan

Costco’s 401(k) plan is a cornerstone of its benefits package, enabling
employees to save for retirement with both pre-tax and Roth contribution



options. The company matches employee contributions up to a certain
percentage, significantly boosting participants’ long-term savings potential.

Employee Stock Purchase Program

Eligible employees can participate in the Employee Stock Purchase Program
(ESPP), which allows them to purchase Costco stock at a discount. This
program fosters a sense of ownership among staff and offers an additional
avenue for financial growth.

Life and Disability Insurance

Costco provides company-paid basic life insurance and options for
supplemental coverage. Short- and long-term disability insurance are also
available, offering financial protection in the event of illness or injury
that prevents employees from working.

Paid Time Off and Work-Life Balance

Vacation and Holidays

Costco offers paid vacation time, with accrual rates increasing based on
years of service. The company also observes several paid holidays throughout
the year, ensuring employees have time to rest and celebrate important
occasions with loved ones.

Sick Leave and Personal Days

Sick leave is available to employees, allowing them to take time off when
unwell without financial penalty. In addition, personal days may be provided
to address personal matters or emergencies, contributing to a healthy work-
life balance.

e Accrued paid vacation based on tenure
e Paid holidays for major national observances
e Sick leave for illness or injury

e Personal days for life events or emergencies



Exclusive Perks and Additional Benefits

Employee Discounts

Costco employees receive exclusive discounts on store merchandise, services,
and memberships. These perks help employees save money on everyday purchases
and reinforce their connection to the brand.

Tuition Reimbursement and Education Assistance

Committed to professional growth, Costco offers tuition reimbursement and
educational assistance for employees seeking to further their education or
develop new skills. This benefit is designed to support career advancement
within the company.

Other Unique Benefits

Additional benefits may include adoption assistance, commuter benefits, and
access to special employee events. These offerings enhance the overall
employee experience and demonstrate Costco’s holistic approach to employee
care.

Comparison with Industry Standards

How Costco Stands Out

Costco’s employee benefits package is frequently cited as one of the best in
the retail industry. Compared to competitors, Costco’s offerings are more
comprehensive, especially regarding health coverage, retirement plans, and
paid time off. The company’s decision to extend many benefits to part-time
employees is particularly notable and rare in the retail sector.

Benefits in Retail: A Closer Look

Typical retail employers may offer limited benefits, often excluding part-
time staff from substantial health or retirement plans. Costco, however, has
set a higher standard, resulting in improved employee satisfaction, lower



turnover, and a positive company reputation. This approach not only helps
attract skilled workers but also fosters long-term loyalty among staff.

e Comprehensive health insurance for full- and part-time employees
e Generous 401(k) matching and stock purchase options
e Paid time off policies that exceed industry averages

e Focus on employee development and financial wellness

Impact on Employee Satisfaction and Retention

Positive Workplace Culture

Costco’s investment in employee benefits contributes to a supportive and
positive workplace culture. Employees report higher levels of job
satisfaction and engagement, citing benefits as a key factor in their overall
well-being.

Reduced Turnover and Improved Performance

Robust benefits directly impact employee retention, reducing turnover rates
and associated hiring costs. Satisfied employees are more likely to stay with
the company, perform at higher levels, and provide excellent customer
service, which in turn benefits the business as a whole.

e Higher employee retention compared to industry peers
e Increased job satisfaction and morale

e Greater productivity and customer satisfaction

Trending Questions and Answers about Employee
Benefits Costco



Q: What health insurance options are available to
Costco employees?

A: Costco offers comprehensive medical, dental, and vision insurance plans to
both full-time and eligible part-time employees, with a significant portion
of premiums covered by the company.

Q: Does Costco provide benefits for part-time
employees?

A: Yes, many of Costco’s core benefits, including health insurance and
retirement plans, are available to part-time employees after meeting
eligibility requirements.

Q: How does Costco’s 401(k) retirement plan work?

A: Costco’s 401(k) plan allows employees to save for retirement with both
pre-tax and Roth contributions, and the company matches employee
contributions up to a certain percentage, enhancing long-term savings.

Q: Are there employee discounts at Costco?

A: Yes, Costco employees receive exclusive discounts on store merchandise,
services, and memberships, providing additional value beyond standard
compensation.

Q: What paid time off benefits does Costco offer?

A: Costco provides paid vacation, paid holidays, and sick leave, with accrual
rates increasing based on years of service.

Q: Does Costco support employee education?

A: Costco offers tuition reimbursement and educational assistance to eligible
employees, supporting their career development and professional growth.

Q: How does Costco’s benefits package compare to
other retailers?

A: Costco’s benefits package is considered one of the most comprehensive in
the retail industry, surpassing many competitors in terms of health coverage,
retirement contributions, and paid time off.



Q: What kind of support does Costco offer for
employee wellness?

A: Costco provides access to wellness programs, mental health resources, and
employee assistance programs to support the overall well-being of its
workforce.

Q: Are there any unique benefits offered by Costco?

A: In addition to standard benefits, Costco offers perks like adoption
assistance, commuter benefits, and participation in special employee events.

Q: How do Costco’s employee benefits impact
retention?

A: The comprehensive benefits package at Costco leads to higher employee
satisfaction and retention rates, reducing turnover and fostering a positive
work environment.
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employee benefits costco: Strategic Management John A. Parnell, 2013-01-15 Balancing
theory with practice, this fully updated fourth edition of John A. Parnell’s acclaimed text continues to
provide detailed, accessible coverage of the strategic management field. Taking a global
perspective, the text addresses concepts sequentially, from external and internal analysis to strategy
formulation, strategy execution, and strategic control. To help readers build their analytic skills as
they master course concepts, Parnell aligns each chapter’s key concepts with 25 case analysis steps.
Current examples and high interest cases, largely drawn from The Wall Street Journal and Financial
Times, illustrate the key role of strategic management in the United States and around the world.
Ideal for the capstone strategic management course, Strategic Management is appropriate for a
range of undergraduate and graduate courses.

employee benefits costco: Fundamentals of Human Resource Management Robert N. Lussier,
John R. Hendon, 2019-08-06 Fundamentals of Human Resource Management: Functions,
Applications, Skill Development helps students of all majors build the skills they need to recruit,
select, train, and develop employees. Bestselling authors Robert N. Lussier and John R. Hendon
explore the important strategic function HR plays in today’s organizations. A wide variety of
applications, self-assessments, and experiential exercises keep students engaged and help them see
the relevancy of HR as they learn skills they can use in their personal and professional lives. The
Second Edition includes 13 new case studies and new coverage of the agile workplace, generational
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differences, gamification, social media, and diversity and inclusion. This title is accompanied by a
complete teaching and learning package.

employee benefits costco: Discounting Rights Carol Pier, Human Rights Watch
(Organization), 2007 Human Rights Watch found that while many American companies use weak US
laws to stop workers from organizing, the retail giant stands out for the sheer magnitude and
aggressiveness of its anti-union apparatus. Many of its anti-union tactics are lawful in the United
States, though they combine to undermine workers' rights. Others run afoul of soft US laws.

employee benefits costco: Employee Benefit Plan Review , 2000

employee benefits costco: How to Have the Best Employees (Collection) David Sirota, Douglas
Klein, David Russo, 2013-08-14 The Enthusiastic Employee is an action-oriented book that helps
companies obtain more from workers. The basic premise is that under the right kind of leadership,
the more one side wins in a collaborative relationship, the moreéthe other side wins too. The book is
heavily evidence-based (using extensive employee survey data) and lays out two basic ideas: the
“Three-Factor Theory” of human motivation at work and the “Partnership” company culture that is
based on the Three-Factor Theory and that, by far, brings out the best in people as they respond
with enthusiasm about what they do and the company they do it for. ¢ Drawing on research with
13,000,000+ employees in 840+ companies, The Enthusiastic Employee, Second Edition tells you
what managers (from first-line supervisor to senior leadership) do wrong. Then it tells you
something much more important: what to do instead. David Sirota and Douglas Klein detail exactly
how to create an environment where enthusiasm flourishes and businesses excel. Extensively
updated with new research, case studies, and techniques (they have added over 8.6 million
employees and over 400 companies to their analyses ), it now contains a detailed study of Mayo
Clinic, one of the world’s most effective healthcare organizations and a true representation of the
principle of partnership, as well as more in-depth descriptions of private sector exemplars of
partnership, such as Costco. ¢ 17 Rules Successful Companies Use to Attract and Keep Top Talent:
Why Engaged Employees Are Your Greatest Sustainable Advantage, first edition, ¢is about building
an outstanding workforce, one that sets your company apart from competitors and is a true
competitive advantage. It's about building a workforce that's truly engaged, committed, aligned with
strategy, and capable of incredible performance. Simply put, it's about optimizing the #1 factor
associated with outsmarting, outhustling, and out-executing your competition: your people. Through
more than a dozen case studies, top workforce optimization consultant David Russo identifies exactly
what great organizations do differently when it comes to managing their people. He distills these
differences into 17 rules, covering everything from resourcing and compensation to leadership
development, risk-taking to change management. You'll learn exactly how to apply these rules in
your organization, whether you're large or small, high-tech or low-tech, profit-making or non-profit.
Using Russo's techniques, companies can build genuine esprit de corps, virtually guaranteeing that
the efforts, minds, and hearts of their employees are focused on the corporate mission, and
challenged with producing outstanding results and competitive advantage. What's more, this book's
techniques help companies attract and retain the kinds of talent best suited to their unique work
environments, promoting long-term success, not just short-term quick fixes.

employee benefits costco: Ethical Theory and Business Denis G. Arnold, Tom L. Beauchamp,
Norman E. Bowie, 2020 Ethical Theory and Business is the authoritative guide to business ethics
and CSR, with cutting edge theoretical readings and cases.

employee benefits costco: The Employee Advantage Stephan Meier, 2024-10-15 “Move
over, customer centricity. This book highlights that no company can afford to put employees second.
With robust evidence and rich cases, Meier explains why leaders who fail to care about people do so
at their own peril.” —Adam Grant, #1 New York Times-bestselling author of Think Again In an
ever-shifting work landscape, leaders can no longer ignore their most overlooked
stakeholders—their employees. In The Employee Advantage, behavioral economist Stephan Meier
explains why organizations must value their employees as much as—if not more than—their
customers: those that pivot toward an employee-centric model will be more profitable, innovative,



and appealing to top talent. The good news? You don’t need to start from scratch. The
customer-centric tools that give you a competitive advantage can be repurposed to focus on
employees. Through case studies of Fortune 500 companies like Costco, DHL, and Best Buy as well
as smaller organizations, you will learn: Why employees care about more than just money when it
comes to their jobs—the same way customers care about more than just price What two mindset
shifts are essential to becoming an employee-centric workplace How improving your employee
experience will benefit your business and your bottom line The future of work is human-centric. The
companies that win in the marketplace will be those with the best employees. To get and stay ahead,
businesses must embrace the employee advantage.

employee benefits costco: The Enthusiastic Employee David Sirota, Douglas Klein, 2013-07-24
This book is about employee enthusiasm: that special, invigorating, purposeful and emotional state
that’s always present in the most successful organizations. Most people are enthusiastic when
they’re hired: hopeful, ready to work hard, eager to contribute. What happens? Management, that’s
what. The Enthusiastic Employee is an action-oriented book that helps companies obtain more from
workers - the basic premise is that under the right kind of leadership, the more one side wins in a
collaborative relationship, the more for the other side. The book is heavily evidence-based (using
extensive employee survey data) and lays out two basic ideas: the “Three-Factor Theory” of human
motivation at work and the “Partnership” company culture that is based on the Three-Factor Theory
and that, by far, brings out the best in people as they respond with enthusiasm about what they do
and the company they do it for. Drawing on research with 13,000,000+ employees in 840+
companies, The Enthusiastic Employee, Second Edition tells you what managers (from first-line
supervisor to senior leadership) do wrong. Then it tells you something much more important: what
to do instead. David Sirota and Douglas Klein detail exactly how to create an environment where
enthusiasm flourishes and businesses excel. Extensively updated with new research, case studies,
and techniques (they have added over 8.6 million employees and over 400 companies to their
analyses ), it now contains a detailed study of Mayo Clinic, one of the world’s most effective
healthcare organizations and a true representation of the principle of partnership, as well as more
in-depth descriptions of private sector exemplars of partnership, such as Costco. Other new chapters
include: how the Great Recession really impacted workers’ morale (bottom-line, it didn’t) and how to
build a true Partnership Culture that starts with senior leadership. They now debunk fashionable
theories of worker “generations” (Baby Boomers, Gen X, Y, etc.) as mostly nonsense... clarify what
they’ve learned about making business ethics and corporate social responsibility actionable... share
what research on merit pay (pay for individual performance) tells us about its likely impact on school
teachers and performance (not good)...discuss the utility of teleworking (and the dust-up at
Yahoo)...offer compelling, data-informed insights about women and minorities in the workplace, and
much more. You can have enthusiastic employees, and it does matter - more than it ever has.
Whether you're a business leader, HR/talent management professional, or strategist, that’s the
workforce you need - and this is the book that will help you get it.

employee benefits costco: The Death of Management Jack Buffington, 2009-06-22
Management as we know it has been the driver of business growth in U.S. economies for a couple of
centuries. Yet the practice of management is no longer focused on creating real value. Instead, it is
now all about using sophisticated financial techniques-and practices like outsourcing and
downsizing, among others—to improve profitability. Such addition through subtraction results in
higher profits in the short term but puts the corporation and its employees at risk in the long
term—not to mention the entire U.S. economy. Innovation and productivity improvement, corporate
manager Jack Buffington argues, are lost arts in American business. So is getting back to basics the
answer? Buffington's provocative thesis: Management as we know it probably can't be repaired. It
must be replaced. Asian economies, meanwhile, are growing by leaps and bounds thanks in part to
short-term, ill-advised decisions made by U.S. managers. Local companies and divisions of
multinational organizations in emerging countries are on track to eventually overtake those of the
West, putting our job base and prosperity at peril. If we want to bring manufacturing jobs back here




to the U.S., corporate managers must seek productivity and innovation improvements in U.S.
operations. Jack Buffington knows all too well how quickly things can go downhill for U.S.
businesses. Turned into a relentless cost-cutter by the forces of globalization and Wall Street's
expectations for short-term gains, he—like thousands of other U.S. executives—has watched some of
the companies he's worked for disappear for want of real value. Whereas America once prized
managers who displayed skill in optimizing the interplay of capital, labor, and technology to grow a
company, today's professional manager is rewarded more often for being a cost cutter than an
innovator. Fortunately, this book not only outlines the problem, it outlines the solution as well by
establishing a 21st-century definition of management that will succeed in today's global economy.
Rather than angling to produce a penny more of earnings per share to please the financiers,
corporate managers will see once again how to use their ingenuity to produce products, services,
and business processes that not only provide generous profits but sustain a business—and its
jobs—for years to come. By heeding Buffington's call, the U.S. can rekindle its zeal for innovation,
leading to an era in which consumers, workers, investors, and managers all prosper.

employee benefits costco: The New Rules of Retail Robin Lewis, Michael Dart, 2014-08-12 In
The New Rules of Retail, industry gurus Robin Lewis and Michael Dart explained how
unprecedented consumer power, enabled by technology and globalization, is revolutionizing retail.
They warned that survival in these dynamic times called for a business model based on three distinct
competencies: preemptive, perpetual distribution; a neurological customer connection; and total
control of the value chain. In the years since that book published, many of their predictions have
come true. Now, they revisit timeless case studies like Ralph Lauren and Sears, as well as new
additions like Trader Joe's, Lululemon, and Warby Parker, to assess how retailers must continue to
evolve in the era of e-commerce, data mining, and tiered distribution. They also identify the five
current trends that are currently driving consumer demand, including technology integration and
channel consolidation, as exemplified by Jeff Bezos at Amazon. This is a fully revised and updated
guide from two proven retail prognosticators.

employee benefits costco: Introduction to Information Systems R. Kelly Rainer, Brad
Prince, 2021-08-17 Introduction to Information Systems, 9th Edition teaches undergraduate
business majors how to use information technology to master their current or future jobs. Students
develop a working understanding of information systems and information technology and learn how
to apply concepts to successfully facilitate business processes. This course demonstrates that IT is
the backbone of any business, whether a student is majoring in accounting, finance, marketing,
human resources, production/operations management, or MIS.

employee benefits costco: Plunkett's Food Industry Almanac 2008: Food Industry
Market Research, Statistics, Trends & Leading Companies Plunkett Research Ltd, 2008 Covers
almost everything you need to know about the food, beverage and tobacco industry, including:
analysis of major trends and markets; historical statistics and tables; major food producers such as
Kraft and Frito Lay; and more. It also includes statistical tables, a food industry glossary, industry
contacts and thorough indexes.

employee benefits costco: Plunkett's Food Industry Almanac Jack W. Plunkett, 2009-03
Market research guide to the food industry a tool for strategic planning, competitive intelligence,
employment searches or financial research. Contains trends, statistical tables, and an industry
glossary. Includes one page profiles of food industry firms, which provides data such as addresses,
phone numbers, and executive names.

employee benefits costco: Nail It Today with Both Hands Joe Cox, 2013-06 Would you have
enjoyed being a captive anthropoid in a zoo 100 years ago? Today, modern zoological parks simulate
the natural habitats of the species in their sanctuaries. Gorillas and chimps thrive and reproduce.
Many are released back into the wild. But in the corporate world management doesn't seem to know
the normal conditions for Homo sapiens to perform at his best, and sadly don't care to learn.
Anthropology, biology, psychology and sociology each teach us what Homo sapiens need to flourish.
It is an enriched habitat that satisfies the needs and desires of hominids as they hunt and gather and




compete for territory in the Corporate Zoo. Homo sapiens have two motivators that determine the
effort they will put into work and how long they will continue doing it. Managers must sustain those
motivations - with a two-handed approach that leaves no doubt that it produces profit. At a
minimum, readers will figure out what they need from their bosses to fly after their goals. Managers
will learn what drives team members and that they are dufuses if they don't provide it. Companies
will rethink the order of their priorities if they want to be more profitable. The tools included in Nail
it Today seal the deal in this one-of-a-kind eye-opening revelation on business. You won't put it down
and you can't ignore it. It hits too hard.

employee benefits costco: The Almanac of American Employers 2008 Jack W. Plunkett,
2007-10 Includes information, such as benefit plans, stock plans, salaries, hiring and recruiting
plans, training and corporate culture, growth, facilities, research and development, fax numbers,
toll-free numbers and Internet addresses of companies that hire in America. This almanac provides a
job market trends analysis.

employee benefits costco: Profit at the Bottom of the Ladder Jody Heymann, 2010-05-12 Most
managers assume that surviving, especially in recessions, requires slashing wages, benefits, and
other workforce expenses. And lowest-skilled workers are often viewed as the most expendable. In
Profit at the Bottom of the Ladder, Jody Heymann overturns these assumptions. Drawing from
thousands of interviews with employees from front line to C-suite at companies around the world,
Heymann shows how enterprises have profited more by improving working conditions. She also
demonstrates that lower-skilled employees - in call centers, repair services, product assembly -
aren't expendable. They can determine 90 percent of companies' profitability. High performers
positively shape customers' perceptions of businesses, driving satisfaction and loyalty. To attract,
train, and retain top-caliber people in these roles, you must enhance working conditions, creating a
system in which your company and its employees profit together. Profit at the Bottom of the Ladder
shows what works - from stock options for bakers to flexibility for factory workers to career tracks in
call centers. Featuring cases from companies around the globe - including a leading concrete
manufacturer in India, a top European pharmaceutical firm operating in China, and successful U.S.
manufacturers - this book shows how real organizations are excelling financially by strengthening
frontline employees' working conditions.

employee benefits costco: Leadership Michael Z. Hackman, Craig E. Johnson, 2013-04-03
Leadership is an integral component of the human experience and of practical importance to all. For
nearly 25 years, the multiple editions of Hackman and Johnsons outstanding work have been the
backbone of leadership courses at hundreds of colleges and universities. The authors extend this
tradition of excellence in the Sixth Edition, which continues to serve as a valuable catalyst for
generating new insights, debating controversial issues, and contributing to the ongoing dialogue on
leading and following. Hackman and Johnson illuminate our understanding of leadership by
approaching it as a communication-based activity. They artfully balance research and theory with
practical, real-world suggestions for improving communication competence and leadership
effectiveness in small-group, organizational, and public contexts. The comprehensive Sixth Edition
adds discussions of organizational politics, project leadership, executive-level teams, adaptive
leadership, intergroup leadership, sensemaking, and in extremis leadership. Readers will also
appreciate the expanded treatment of bad leadership, emotional competencies, followership styles,
charisma, leader development, crisis leadership, and virtual team leadership. Case studies cover
such timely issues as the pink slime controversy, the legacy of Steve Jobs, banning super-sized soft
drinks, the scandal at Penn State University, and the Miracle on the Hudson. Abundant examples,
case studies, self-assessments, and research highlights enhance the presentation. Moreover,
wide-ranging application exercises offer multiple opportunities for readers to review and apply the
skills covered in the chapters.

employee benefits costco: Sustainable Marketing Mark Peterson, 2021-04-28 Building on the
idea that holistic marketing strategies allow firms to assess risk and realise opportunities, this book
draws on new research and industry examples to help you recognize effective sustainability



practices that benefit companies, stakeholders and society. With an issue-based approach that
dissects the interplay between marketing and society, the author encourages readers to critically
engage with the changing nature of markets; how companies can adapt to sustainability guidelines
and environmental threats while still remaining profitable in today’s global market. Using a range of
examples including Costco, Juul, Facebook, Patagonia and Bitcoin, Peterson highlights the
importance of social issues facing businesses today such as poverty alleviation, the drive towards
more ‘green’ living, corporate social responsibility within firms and political pressures such as
emissions guidelines and reducing the global carbon footprint. The Mavericks Who Made It feature
also highlights key entrepreneurs throughout history, their key successes and their impact on
sustainable marketing.

employee benefits costco: Human Resource Management Robert N. Lussier, John R. Hendon,
2021-01-11 Written for both HRM majors and non-majors, Human Resource Management:
Functions, Applications, and Skill Development equips students with the skills they need to recruit,
select, train, and develop employees. Best-selling authors Robert N. Lussier and John R. Hendon
explore the important strategic functions that HRM plays in today’s organizations. A wide variety of
applications and exercises keep readers engaged and help them practice skills they can use in their
personal and professional lives. The Fourth Edition brings all chapters up to date according to the
SHRM 2018 Curriculum Guidebook; expands coverage on topics such as diversity and inclusion, Al,
employee engagement, and pay equity; and features 17 new case studies on a range of
organizations, including Starbucks and its response to the COVID-19 pandemic. This title is
accompanied by a complete teaching and learning package. Digital Option / Courseware SAGE
Vantage is an intuitive digital platform that delivers this text’s content and course materials in a
learning experience that offers auto-graded assignments and interactive multimedia tools, all
carefully designed to ignite student engagement and drive critical thinking. Built with you and your
students in mind, it offers simple course set-up and enables students to better prepare for class.
Assignable Video with Assessment Assignable video (available with SAGE Vantage) is tied to
learning objectives and curated exclusively for this text to bring concepts to life. Assignable
Self-Assessments Assignable self-assessments (available with SAGE Vantage) allow students to
engage with the material in a more meaningful way that supports learning. LMS Cartridge Import
this title’s instructor resources into your school’s learning management system (LMS) and save time.
Don’t use an LMS? You can still access all of the same online resources for this title via the
password-protected Instructor Resource Site.

employee benefits costco: The Fight for $15 David Rolf, 2015-04-07 “Rolf shows that raising
the minimum wage to $15 is both just and necessary, lest the American dream of middle class
prosperity turn into a nightmare” (David Cay Johnston, Pulitzer Prize-winning journalist). Combining
history, economics, and commonsense political wisdom, The Fight for $15 makes a deeply informed
case for a national fifteen-dollars-an-hour minimum wage as the only practical solution to reversing
America’s decades-long slide toward becoming a low-wage nation. Drawing both on new scholarship
and on his extensive practical experiences organizing workers and grappling with inequality across
the United States, David Rolf, president of SEIU 775—which waged the successful Seattle campaign
for a fifteen dollar minimum wage—offers an accessible explanation of “middle out” economics, an
emerging popular economic theory that suggests that the origins of prosperity in capitalist
economies lie with workers and consumers, not investors and employers. A blueprint for a different
and hopeful American future, The Fight for $15 offers concrete tools, ideas, and inspiration for
anyone interested in real change in our lifetimes. “The author’s plainspoken approach and stellar
scholarship illuminate in-depth discussions about the deliberate policy decisions that began to
decimate the middle class at the start of the 1980s as well as the insidious new ways in which big
business continues to attack American workers today via stagnant wages, rampant subcontracting,
unpredictable scheduling, and other detrimental practices associated with the so-called ‘share
economy.”” —Kirkus Reviews “David Rolf has become the most successful advocate for raising wages
in the twenty-first century.” —Andy Stern, senior fellow at Columbia University’s Richard Paul



Richman Center for Business, Law, and Public Policy
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